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Chapter 15: Debates Subcommittee (Union Debating Society) 
 

 Overview 

1.1. The official name of the subcommittee shall be the ‘St Andrews Union Debating 
Society’, or ‘UDS’. 

1.2. The official motto of UDS shall be ‘pro amicitia et litteris’, translated from Latin as 
‘for friendship and learning’. 

1.3. All Ordinary Members of the Association shall be eligible to stand and vote in elections 
to the Debates Board, and shall also be members of the House. 

1.4. All members shall have speaking and voting rights in the House, save where the vote 
is of a constitutional or binding nature. 

1.5. At the first debate chaired by the incoming Debates Officer, they shall swear upon the 
sword of UDS the following oath: 

1.5.1. “I, (name), Convenor, swear to uphold and protect the ancient traditions and 
rights of this House of the St Andrews Union Debating Society; and especially, 
I swear to guard the right of every matriculated student of this seat of learning 
to attend debates and speak their mind in any capacity, at no charge or fee 
whatsoever. This being one of the chief glories of this House.” 

1.6. The Debates Board shall have responsibility for overseeing all matters concerning 
UDS. 

1.7. The House shall be governed by the Standing Orders of the House, as ratified by the 
SAF. 

1.8. Throughout the academic year, there must be an extensive attempt to attract a diverse 
range of representation of minority groups as official guest speakers. 

1.8.1. This applies unless the Debates Officer and Speakers Secretary have both 
exhaustively invited a diverse range of speakers without success, and if there 
has been no success in seeking a variety of University students or debaters. 

 Committee structure 

2.1. UDS Board of Ten: 

2.1.1. SAF Debates Officer (Convenor, and Chair) 

2.1.1.1. Fulfil the responsibilities as defined in the Laws of the Association. 

2.1.2. Treasurer 

2.1.2.1. Oversee the finances of UDS. 

2.1.2.2. Coordinate sponsorship for UDS. 

2.1.3. Clerk to the House (Secretary) 

2.1.3.1. Keep accurate minutes of UDS meetings, recording all events and 
decisions in the House and of the Debates Board. 
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2.1.3.2. Ensure minutes are shared with the committee, Association, and 
University Library, and are available in an accessible online format. 

2.1.3.3. Along with the Debates Officer, sign minutes upon their approval by the 
Board, thus forming the only authoritative record of the proceedings of 
UDS. 

2.1.4. Two Media Officers 

2.1.4.1. Oversee all aspects of media and advertising for UDS. 

2.1.5. Chief Whip 

2.1.6. Equity Officer 

2.1.6.1. Work in collaboration with the Chief Whip to provide training on equity 
in debating and discussing sensitive issues respectfully. 

2.1.6.2. Promote the inclusion of disadvantaged and minority groups in all 
activities of UDS. 

2.1.7. Freshers’ Representative 

2.1.7.1. Represent, and organise social activities for, all first-year debaters. This 
shall include any person who has not actively competed or participated in 
UDS for more than a year. 

2.1.8. Chairman of Ways and Means 

2.1.9. DoSDA (line manager) 

2.2. Competitive Debates Board: 

2.2.1. Chief Whip (Chair) 

2.2.1.1. Oversee the competitive and schools-oriented activities of UDS, including 
training sessions for both casual and competitive purposes. 

2.2.2. Training Officer 

2.2.2.1. Organise weekly debate training sessions. 

2.2.3. Competitions Secretary 

2.2.3.1. Arrange the representation and participation of UDS in external 
competitions. 

2.2.4. Schools Outreach Officer 

2.2.4.1. Oversee outreach and development of debating at local schools. 

2.2.5. Schools Competition Convenor 

2.2.5.1. Organise school debating competitions. 

2.3. Public Events Board: 
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2.3.1. Chairman of Ways and Means (Chair) 

2.3.1.1. Organise the public events. 

2.3.1.2. Recruit speakers, with support from the Public Events Board. 

2.3.2. Public Debates Secretary 

2.3.2.1. Support the Chairman of Ways and Means in organising public debates 
and recruiting speakers. 

2.3.3. Serjeant-at-Arms 

2.3.3.1. Enforce order and produce order papers. 

2.3.3.2. Order UDS clothing. 

2.3.3.3. Maintain alumni relations. 

2.3.4. Steward to the House 

2.3.4.1. Organise all social events, including the annual Gaudeamus Party. 

2.4. Parent(s) of the House (honorary, non-voting) 

2.4.1. Provide support and advice to UDS at their discretion. 

 Appointments 

3.1. The Debates Officer shall be appointed through the Association elections. 

3.2. The Treasurer, Media Officers, and Equity Officer shall be appointed by interview 
prior to the AGM. 

3.2.1. The interview panel shall consist of the incoming and outgoing Debates 
Officers, DoSDA, and current holder of the relevant position. 

3.3. The Freshers’ Representative shall be elected at an EGM of first-year debaters and 
members of the Debates Board. 

3.4. The Parents of the House shall be appointed by the Debates Officer. 

3.5. All other positions shall be elected at the AGM, except for the Deputy Convenor. 

3.5.1. Positions available at the AGM may be elected as a job share. 

3.6. To fill casual vacancies, the Board shall have the power to appoint positions through 
co-option, or by election in the House. 

3.7. All appointment-related matters, including interviews, elections, and co-options, 
shall run as outlined in the Laws of the Association. 

 Meetings 

4.1. All meetings shall operate as outlined in the Laws of the Association. 
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4.2. Meetings of the Board of Ten, Competitive Debating Board, and Public Debates Board 
shall be fortnightly during the academic year, and at other times if necessary. 

4.3. Members must attend all meetings of the Boards they are part of, reporting their 
actions and planned activities. If unable to attend a meeting, they must send an 
apology to the Clerk of the House at least 24 hours in advance. 

4.4. The chairs of the Competitive Debates and Public Debates Boards shall update the 
Board of Ten on the activities of their respective Boards. 

4.5. Meetings of the entire Debates Board may be called by the Debates Officer, and must 
be suitably advertised at least five days in advance. 

4.6. The AGM shall be held after the Association elections, and before the end of semester 
two. 

4.6.1. The order of proceedings shall be: 

4.6.1.1. Reports of the outgoing committee members 

4.6.1.2. Annual statement of UDS accounts and finances 

4.6.1.3. Valediction of the outgoing Debates Officer 

4.6.1.4. Election of relevant committee positions 

4.6.1.5. Any other competent business 

4.6.2. The quorum shall be as defined in the Standing Orders of the House. 

4.6.3. The method of election to the Board shall be determined by the Debates Officer, 
subject to the approval and monitoring of an Sabbatical Officer. 

4.7. An EGM may be called by the Debates Officer. An EGM may also be called through 
written request to the Debates Officer, signed by five members of the Board or twenty 
Ordinary Members of the Association. 

4.7.1. Any request for an EGM must state the purpose and proposed agenda, allowing 
for any other business that may be discussed. 

4.7.2. The form of an EGM must be accepted by both the Debates Officer and those 
making the request. 

4.7.3. An EGM must occur within two weeks following the receipt of a request, and 
must be advertised for at least five days. 

4.7.4. The quorum for an EGM shall be as defined in the Standing Orders of the 
House. 

4.7.5. The resolutions of an EGM shall be binding upon the Debates Officer and the 
Board, subject to oversight of the Association. 

 Financial support 

5.1. UDS is dedicated to ensuring that all interested students are able to participate in at 
least one debate competition in the coming year, regardless of socioeconomic 
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background. 

5.2. The Debates Officer and Treasurer shall ensure that a bursary scheme is accessible to 
students from low-income backgrounds, so they have the opportunity to participate 
in debate competitions. 

5.3. There shall be two distinct bursary schemes, for local and international competitions 
respectively. 

5.4. The requirements, application process, and further details of the bursary schemes are 
as outlined in the ‘UDS Bursary Scheme’ document. 

5.5. The process for receiving a bursary shall be entirely confidential. 

5.6. The trials and selection process to participate in competitions shall be entirely 
separate from the bursary application process. As such, a member will be able to trial 
for a speaker or judge spot without prior knowledge of their acceptance to the bursary 
scheme. 

 Affiliation to the Scottish Students’ Debating Council 

6.1. UDS shall be affiliated to the Scottish Students’ Debating Council (SSDC) and abide 
by its policies, except where this may conflict with Association policy. 

6.2. The Chief Whip, or their nominee, shall represent the interests of UDS on the SSDC. 

6.3. Members of UDS who are also members of the SSDC Executive shall be considered 
non-voting members of the Debates Board, and may participate in the Competitive 
Debating Board, though they shall not be subject to attendance requirements. 
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	4.2. Meetings shall be fortnightly during the academic year for the General Committee, and twice per semester for the Executive Committee, and at other times if necessary.
	4.3. The Executive Committee may decide to invite members of the General Committee to its meetings where appropriate.
	4.4. Proxy votes at General Meetings shall only be accepted for Executive Committee positions, and must be authorised by a Sabbatical Officer.

	5. Finances
	5.1. The SAB shall be responsible, and act as the final authority, for all business and financial affairs of Charities Campaign.
	5.2. Charities Campaign shall operate in accordance with the relevant statutory laws, as set out in the Charities and Trustee Investment (Scotland) Act 2005 and other relevant legislation.
	5.3. Charities Campaign shall receive an annual grant from the Association, of an amount proposed by the DoSDA, DoES, and Charities Officer, to cover incentives and administrative expenses.
	5.4. Financial records shall be held by the Association Management Accountant, and shall not be removed from the Association building except for audit.
	5.5. An annual presentation shall be organised to pay the beneficiaries of campaigns for the past year.

	6. Supported charities
	6.1. Supported charities shall be elected through the Association elections, following the nomination, application, and shortlisting process described below.
	6.2. The election of supported charities shall take place at a specially arranged time, rather than at the AGM.
	6.3. Charities Campaign shall support one Fife charity, one UK charity, and one international charity, elected according to the process below.
	6.4. Charity nominations
	6.5. Charity applications
	6.6. Charity shortlisting

	7. Relation to other groups
	7.1. No society affiliated to the Association shall donate any funds to a UK registered charity, unless such funds are processed through the Charities Campaign.
	7.2. No single person shall represent the Charities Campaign on any legal document. All binding agreements shall be signed by two or more Executive Committee members.


	Chapter 15: Debates Subcommittee (Union Debating Society)
	1. Overview
	1.1. The official name of the subcommittee shall be the ‘St Andrews Union Debating Society’, or ‘UDS’.
	1.2. The official motto of UDS shall be ‘pro amicitia et litteris’, translated from Latin as ‘for friendship and learning’.
	1.3. All Ordinary Members of the Association shall be eligible to stand and vote in elections to the Debates Board, and shall also be members of the House.
	1.4. All members shall have speaking and voting rights in the House, save where the vote is of a constitutional or binding nature.
	1.5. At the first debate chaired by the incoming Debates Officer, they shall swear upon the sword of UDS the following oath:
	1.6. The Debates Board shall have responsibility for overseeing all matters concerning UDS.
	1.7. The House shall be governed by the Standing Orders of the House, as ratified by the SAF.
	1.8. Throughout the academic year, there must be an extensive attempt to attract a diverse range of representation of minority groups as official guest speakers.

	2. Committee structure
	2.1. UDS Board of Ten:
	2.2. Competitive Debates Board:
	2.3. Public Events Board:
	2.4. Parent(s) of the House (honorary, non-voting)

	3. Appointments
	3.1. The Debates Officer shall be appointed through the Association elections.
	3.2. The Treasurer, Media Officers, and Equity Officer shall be appointed by interview prior to the AGM.
	3.3. The Freshers’ Representative shall be elected at an EGM of first-year debaters and members of the Debates Board.
	3.4. The Parents of the House shall be appointed by the Debates Officer.
	3.5. All other positions shall be elected at the AGM, except for the Deputy Convenor.
	3.6. To fill casual vacancies, the Board shall have the power to appoint positions through co-option, or by election in the House.
	3.7. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Meetings
	4.1. All meetings shall operate as outlined in the Laws of the Association.
	4.2. Meetings of the Board of Ten, Competitive Debating Board, and Public Debates Board shall be fortnightly during the academic year, and at other times if necessary.
	4.3. Members must attend all meetings of the Boards they are part of, reporting their actions and planned activities. If unable to attend a meeting, they must send an apology to the Clerk of the House at least 24 hours in advance.
	4.4. The chairs of the Competitive Debates and Public Debates Boards shall update the Board of Ten on the activities of their respective Boards.
	4.5. Meetings of the entire Debates Board may be called by the Debates Officer, and must be suitably advertised at least five days in advance.
	4.6. The AGM shall be held after the Association elections, and before the end of semester two.
	4.7. An EGM may be called by the Debates Officer. An EGM may also be called through written request to the Debates Officer, signed by five members of the Board or twenty Ordinary Members of the Association.

	5. Financial support
	5.1. UDS is dedicated to ensuring that all interested students are able to participate in at least one debate competition in the coming year, regardless of socioeconomic background.
	5.2. The Debates Officer and Treasurer shall ensure that a bursary scheme is accessible to students from low-income backgrounds, so they have the opportunity to participate in debate competitions.
	5.3. There shall be two distinct bursary schemes, for local and international competitions respectively.
	5.4. The requirements, application process, and further details of the bursary schemes are as outlined in the ‘UDS Bursary Scheme’ document.
	5.5. The process for receiving a bursary shall be entirely confidential.
	5.6. The trials and selection process to participate in competitions shall be entirely separate from the bursary application process. As such, a member will be able to trial for a speaker or judge spot without prior knowledge of their acceptance to th...

	6. Affiliation to the Scottish Students’ Debating Council
	6.1. UDS shall be affiliated to the Scottish Students’ Debating Council (SSDC) and abide by its policies, except where this may conflict with Association policy.
	6.2. The Chief Whip, or their nominee, shall represent the interests of UDS on the SSDC.
	6.3. Members of UDS who are also members of the SSDC Executive shall be considered non-voting members of the Debates Board, and may participate in the Competitive Debating Board, though they shall not be subject to attendance requirements.


	Chapter 16: Design Subcommittee (Design Team)
	1. Aims
	1.1. Encourage and promote the interest in production and publication of creative graphic design through the provision of services, resources, expertise, support, and events, to both the student and local populations.
	1.2. Provide opportunities for students to collaborate with like-minded peers, and participate in design-related projects.
	1.3. Offer design and promotional services to the Association and its affiliated societies.
	1.4. Provide training in digital design and photography.

	2. Committee
	2.1. SAF Design Convenor (Chair)
	2.2. Vice President
	2.3. Secretary
	2.4. Treasurer
	2.5. Branding Officer
	2.6. Social Media Officer
	2.7. Social Coordinator
	2.8. Head of Graphic Design and Illustration
	2.9. Graphic Design and Illustration Training Officer
	2.10. Three Ordinary Members (Designers)
	2.11. Head of Photography
	2.12. Photography Training Officer
	2.13. Three Ordinary Members (Photographers)
	2.14. DoES (line manager)

	3. Appointments
	3.1. The Design Convenor shall be appointed by interview, the interview panel for which shall consist of at least three of the following:
	3.2. The Vice President, Head of Design and Illustration, and Head of Photography shall be appointed by interview, the panel for which shall consist of:
	3.3. All other positions shall be elected at the AGM.
	3.4. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Meetings
	4.1. All meetings shall operate as outlined in the Laws of the Association.
	4.2. Committee meetings shall be weekly during the academic year, and at other times if necessary.
	4.3. All committee members shall submit a handover document to the Convenor, at least one week prior to the AGM.

	5. Operation
	5.1. The roles of all committee members shall remain voluntary.
	5.2. The committee, Design Convenor, and DoES reserve the right to refuse projects when the workload becomes more than is reasonable to be expected of volunteers.
	5.3. If a volunteer breaches the Volunteer Agreement in any way, they may be removed as a volunteer at the discretion of the Design Convenor and DoES, such that they will no longer be able to access projects.
	5.4. If a committee member is not fulfilling their role to an appropriate standard, the Design Convenor will have an informal conversation to offer assistance and try resolving the issue. If there is no change after this, the DoES may deem it appropri...


	Chapter 17: Entertainments Subcommittee (Ents)
	1. Overview
	1.1. The committee shall:
	1.2. The crew shall:

	2. Committee
	2.1. SAF Entertainments Convenor (Chair)
	2.2. Deputy Head
	2.3. Secretary
	2.4. Venues and Tech Representative
	2.5. Training Representative
	2.6. Social and Welfare Officer
	2.7. DJ and Acts Coordinator
	2.8. Marketing and Engagement Officer
	2.9. DoES (line manager)
	2.10. Union Building Manager (non-voting)
	2.11. Union Deputy Building Manager (non-voting)
	2.12. Union Technical Supervisor (non-voting)
	2.13. Mermaids Technical Officer (non-voting)

	3. Appointments
	3.1. The Entertainments Convenor shall be appointed by interview. This process shall take place shortly after the Association elections, and the panel shall consist of at least three of the following:
	3.2. All other committee positions shall be appointed by interview.
	3.3. If a committee position becomes vacant, it may be filled through an interview process, the panel for which shall consist of the Entertainments Convenor, DoES, and DoSDA.
	3.4. The committee may appoint up to two additional temporary non-voting members if deemed appropriate. Such members shall only sit on the committee for the matter they were included.
	3.5. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Operation
	4.1. The DoES is the primary client, funding body, and line manager of Ents, including on issues of health and safety.
	4.2. The members of Association staff sitting on the committee are recognised as having overall responsibility for the building, and the safety of those within it. They shall have the final say on issues pertaining to these matters, and shall oversee ...
	4.3. The Technical Supervisor is recognised as managing and maintaining Union venues.

	5. Meetings
	5.1. All meetings shall operate as outlined in the Laws of the Association.
	5.2. Committee meetings shall be weekly during the academic year, and at other times as required.
	5.3. Crew meetings shall be weekly during the academic year, and at other times as required.

	6. Welfare panel
	6.1. The welfare panel exists to handle welfare and wellbeing issues efficiently, and shall consist of:
	6.2. In order to maintain confidentiality, issues must only be shared with the welfare panel.
	6.3. If an issue concerns a member of the welfare panel, the Deputy Head shall take their place.
	6.4. The welfare panel shall keep a record of any issues throughout the year.
	6.5. Details of any issues shall only be shared with the express permission of the welfare panel and the member who raised the issue, except where necessary to ensure the safety of members.
	6.6. The welfare panel shall take all possible steps to resolve issues in a timely fashion, maintaining regular contact with the member who raised the issue.

	7. Collapse
	7.1. In the event that the committee has an insufficient number of members, it shall collapse in the following ways:


	Chapter 18: Music Subcommittee (Music Fund)
	1. Aims
	1.1. The Music Subcommittee, known as ‘Music Fund’ or ‘MF’, shall promote the St Andrews music scene both within and beyond the Association.
	1.2. Organise events such as gigs, open mics, and songwriting workshops.
	1.3. Provide and promote funding for student musicians and music groups.
	1.4. Act as a liaison between music-based societies, and provide a network for anything related to music in St Andrews.

	2. Committee
	2.1. SAF Music Officer (Convenor and Chair)
	2.2. Secretary
	2.3. Treasurer
	2.4. Head of Tech
	2.5. Head of Events
	2.6. Publicity Officer
	2.7. Genre Officers (2020-21 only)
	2.8. DoES (line manager)
	2.9. DoSDA (line manager)

	3. Appointments
	3.1. The Music Officer shall be elected through the Association elections.
	3.2. The Head of Tech and Head of Events shall be appointed by interview, the panel for which shall include the:
	3.3. The Secretary, Publicity Officer, and Treasurer shall be elected at the AGM, according to the process defined in the Laws of the Association.
	3.4. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Meetings
	4.1. All meetings shall operate as outlined in the Laws of the Association.
	4.2. Committee meetings shall be weekly during the academic year, and at other times if necessary.
	4.3. Presidents of other music societies shall be invited to attend committee meetings at least once per month as non-voting members.

	5. Funding
	5.1. The MF budget shall dedicate funding to supporting student music.
	5.2. Student musicians and music groups shall be able to apply for funding. Applications shall include details of how much funding is requested, and how it will be spent.
	5.3. Funding applications may be accepted for:
	5.4. Funding applications must be proposed and seconded by a committee member. All applications shall be reviewed by the committee, and shall be approved if the committee comes to a majority decision.


	Chapter 19: Performing Arts Subcommittee (Mermaids)
	1. Aims
	1.1. Promote performing arts, both within and beyond St Andrews, and organise related events.
	1.2. Support the activities of other student groups with a performing arts focus that affiliate to Mermaids:
	1.3. Support the creation and operation of Student Projects, groups that fill a specific niche of performance arts in St Andrews.
	1.4. Provide funding for events involving, or related to, performing arts in St Andrews, as determined by financial, logistical, and skills-based merit.
	1.5. Coordinate the timings of performing arts events and productions in St Andrews, with the aim of avoiding unnecessary clashes.
	1.6. Offer advice to societies and individuals interested in organising performing arts events.
	1.7. Control the fixed assets of drama in St Andrews, including the Barron Theatre, in conjunction with the Association.
	1.8. Encourage the transfer of St Andrews productions to venues outwith St Andrews wherever possible.
	1.9. Organise workshops for the enhancement of skills in acting, directing, movement, voice, makeup, technical capability, future careers in performing arts, and other related areas.
	1.10. The Performing Arts Officer shall receive one free ticket to all events funded or supported by Mermaids, and shall make due effort to attend every show.
	1.11. The committee shall receive two tickets, to be distributed to any committee members at the discretion of the Box Office Manager. They shall not be permitted to write a review if using these tickets.
	1.12. The remit of individual committee members shall be as laid out in the Mermaids Roles document, to be reviewed annually.

	2. Committee
	2.1. SAF Performing Arts Officer (Mermaids President, Convenor, and Chair)
	2.2. Vice President
	2.3. Secretary
	2.4. Productions Treasurer
	2.5. Productions Coordinator
	2.6. Christmas Ball Convenor
	2.7. Fringe Representative
	2.8. Barron Manager
	2.9. Box Office Manager
	2.10. Costumes Officer
	2.11. Set and Props Officer
	2.12. Marketing Officer
	2.13. Engagement Officer
	2.14. DoES
	2.15. DoSDA
	2.16. Association Management Accountant (non-voting)
	2.17. Union Building Manager (non-voting)

	3. Appointments
	3.1. The Performing Arts Officer shall be elected through the Association elections.
	3.2. Interviewed positions
	3.3. Elected positions
	3.4. Positions that fall vacant may be filled by co-option or by election at an EGM, at the discretion of the Performing Arts Officer.
	3.5. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Meetings
	4.1. All meetings shall operate as outlined in the Laws of the Association.
	4.2. Committee meetings
	4.3. Public meetings
	4.4. Presidents’ Forum
	4.5. The quorum for the AGM shall be twenty-five ordinary members.

	5. Finances
	5.1. All loans and investments shall be entirely at the discretion of the committee, within Association guidelines, and shall be covered by the terms of the investment contract.
	5.2. The Performing Arts Officer, Vice President, Productions Treasurer, Association Management Accountant, and General Manager of the Union shall all be signatories for every Mermaids bank account.
	5.3. The Barron Manager shall be an additional signatory for the Barron bank account.
	5.4. The Christmas Ball Convenor shall be an additional signatory for the Events bank account.
	5.5. The Fringe Representative should be a signatory on all bank accounts to be used by productions at the Edinburgh Festival Fringe.

	6. Barron Theatre
	6.1. The Barron Theatre is an Association satellite venue, and is therefore within the jurisdiction of the SAF. Association policy includes the Barron Theatre.
	6.2. The Barron Theatre shall be overseen by the Barron Management Team, which is a Venue Management Team. Their operations are laid out in the management document held in the General Office.
	6.3. Barron Management Committee
	6.4. Members of the Barron Management Committee not appointed by Mermaids shall be appointed by interview, the panel for which shall consist of the:
	6.5. The DoES shall line-manage the Barron Management Committee and report on the Barron Theatre to the SAF.


	Chapter 20: Postgraduate Subcommittee (Postgraduate Society)
	1. Aims
	1.1. The Postgraduate Subcommittee, known as the ‘Postgraduate Society of St Andrews’ or ‘PG Society’, exists to create a home for postgraduates in St Andrews by hosting events, advocating for academic concerns, and fostering a postgraduate community.
	1.2. Hold events throughout the year for the recreational benefit of postgraduates, including the annual ball held during the summer vacation.
	1.3. Offer loans or grants to individuals or other groups wishing to provide entertainments for the postgraduate community.
	1.4. Act as the official voice of postgraduates, and promote their interests.
	1.5. Ensure the SRC and SAF take sufficient account of postgraduates, especially during vacation periods.

	2. Committee
	2.1. SAF Postgraduate Activities Officer (PG Society President, Convenor, and Chair)
	2.2. SAF Postgraduate Academic Officer
	2.3. SAF Postgraduate Development Officer
	2.4. Treasurer
	2.5. Ball Convenor
	2.6. St Leonard’s Liaison Officer
	2.7. Two Event Convenors
	2.8. Publicity and Marketing Officer
	2.9. Secretary
	2.10. Two Members without Portfolio
	2.11. DoSDA (line manager)
	2.12. DoEd (line manager)

	3. Appointments
	3.1. The Postgraduate Activities Officer shall be elected through the Association elections.
	3.2. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Membership
	4.1. All matriculated postgraduates of the University, except those who have exercised their right under the Education Act (1994) not to be members of the Association, shall automatically be members of PG Society.
	4.2. The PG Society committee shall consist of postgraduates.
	4.3. The committee may award extraordinary membership of PG Society to such individuals as it deems appropriate.

	5. Meetings
	5.1. All meetings shall operate as outlined in the Laws of the Association.
	5.2. Committee meetings shall be once per week during the academic year, and at other times if necessary.
	5.3. The AGM shall be held within two weeks following the end of formal teaching in semester two. The following positions shall be elected at the AGM:
	5.4. An EGM shall be held at the start of semester one, no later than week four.
	5.5. The order of proceedings for all General Meetings shall be:
	5.6. Candidates unable to attend a General Meeting may submit a statement in advance, which shall be accepted at the discretion of the PG Society President.


	Chapter 21: Societies Subcommittee
	1. Aims
	1.1. Approve the affiliation of individual societies to the Association.
	1.2. Implement the procedures outlined in the Affiliated Societies section of the Laws of the Association.
	1.3. Propose and implement Association policy on societies.
	1.4. Ensure that affiliated societies fulfil the aims as defined in their constitutions.
	1.5. Ensure that affiliated societies abide by their constitutions and current Association policy.
	1.6. Organise Freshers’ and Refreshers’ Fayre in consultation with the DoSDA.
	1.7. Inform affiliated societies of the Association services and facilities available to them.
	1.8. Make recommendations to the SAF and SAB on the provision of services and facilities for affiliated societies.
	1.9. Inform and approve Association publications related to societies.
	1.10. Offer discretionary grants to affiliated societies.
	1.11. Encourage societies to develop alumni networks, including through alumni mailing lists and semesterly newsletters.

	2. Committee
	2.1. SAF Societies Officer (Convenor and Chair)
	2.2. Secretary
	2.3. Grants Officer
	2.4. Grants Adviser
	2.5. Elections Officer
	2.6. Elections Adviser
	2.7. Affiliations Officer
	2.8. Affiliations Adviser
	2.9. Publicity Liaison
	2.10. Charities Liaison
	2.11. BAME Societies Coordinator
	2.12. Two SRC Nominees
	2.13. Two SAF Nominees
	2.14. DoSDA (line manager)
	2.15. Association Management Accountant (non-voting)

	3. Appointments
	3.1. Interviewed positions
	3.2. All remaining vacant positions shall be elected at the AGM.
	3.3. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	4. Meetings
	4.1. All meetings shall operate as outlined in the Laws of the Association.
	4.2. Committee meetings shall be weekly during the academic year, and at other times if necessary.


	Chapter 22: Volunteering Subcommittee (St Andrews Voluntary Service)
	1. Aims
	1.1. The Volunteering Subcommittee, known as ‘St Andrews Voluntary Service’ or ‘SVS’, shall provide opportunities for students to volunteer, supporting those in need within the community of St Andrews and the surrounding area.
	1.2. Operate for the benefit of all people and groups requiring voluntary assistance.
	1.3. Facilitate access to a range of services for members of the local community, and encourage their involvement in planning and developing services.
	1.4. Develop services relevant to the needs of its members.
	1.5. Work with appropriate agencies to highlight needs, and ensure these needs are brought to the attention of relevant agencies.
	1.6. Engage the services of volunteers to assist in the work of SVS and reimburse approved out-of-pocket expenses.
	1.7. Collaborate with statutory and voluntary agencies in pursuit of these aims.
	1.8. Promote SVS and its activities to the student and local populations, to establish SVS as the centre of student volunteering in St Andrews.
	1.9. Affiliate with any organisation to further these aims, but not to any political or religious group.
	1.10. Promote and carry out, or assist in promoting and carrying out, research, surveys, and investigations, and publish the results where appropriate.
	1.11. Organise events and training courses relevant to volunteering, including exhibitions, meetings, and seminars.
	1.12. With due regard to confidentiality, collect and disseminate information on all matters affecting the objects and exchange such information with other bodies having similar objects whether in this country or overseas.
	1.13. The committee shall be accountable for all acts and omissions of SVS. Other members of SVS shall be absolved of any such responsibilities, other than those that are the responsibility of individual members.
	1.14. Write, print or otherwise reproduce and circulate, free of charge or for payment such papers, books, pamphlets, periodicals or other documents that will raise awareness and further the aims of SVS.
	1.15. Purchase, take on lease or exchange, hire or otherwise acquire any property and any rights and privileges necessary for the promotion of the said objects.
	1.16. Make regulations for the management of any property.
	1.17. Raise funds, and receive contributions by way of subscription or donation, to further these aims.
	1.18. Subject to such consents as may be required by law and Association approval, sell, let, mortgage, dispose of, or turn to account all or any of the property or assets held by SVS.
	1.19. Hold a bank account in the name of SVS and invest the monies not immediately required in investments, securities, or property as may be thought fit, subject nevertheless to such conditions, if any, as may for the time being be imposed or require...
	1.20. Do all such other things as are necessary for the attainment of the objects.
	1.21. Ensure services are accessible to all, regardless of factors such as sex, race, ethnicity, disability, marital status, age, sexual orientation, or religion, and make appropriate changes to services in order to achieve this.

	2. Membership
	2.1. Active membership
	2.2. Associate membership shall be open to all members of the wider community.
	2.3. Honorary SVS Life Membership

	3. Committee
	3.1. SAF Volunteering Officer (Convenor and Chair)
	3.2. Secretary
	3.3. Treasurer
	3.4. Publicity Officer
	3.5. Events Officer
	3.6. Development Officer
	3.7. Project officers:
	3.8. DoSDA (line manager)

	4. Appointments
	4.1. The Volunteering Officer shall be appointed through the Association elections.
	4.2. All other positions except project officers shall be elected at the AGM.
	4.3. All appointment-related matters, including interviews, elections, and co-options, shall run as outlined in the Laws of the Association.

	5. Operation
	5.1. The committee shall oversee the effective day-to-day running of SVS, long-term aims and plans, and all aspects of project and fundraising work.
	5.2. The committee shall write, maintain, and update the project list.
	5.3. The committee shall ensure that SVS is effectively managed and works within its policies, guidelines, Association policies, and the law.
	5.4. The committee shall be accountable for all acts and omissions of SVS. Other members of SVS shall be absolved of any such responsibilities, other than those which are the responsibility of individual members.
	5.5. The committee shall be accountable to donors, members, beneficiaries and service users, volunteers, and the general public. Notably, this shall include the Association, University, and local community groups.
	5.6. The committee may create subgroups or working groups as necessary, and shall determine their terms of reference, powers, duration, composition, and chairperson.
	5.7. The Volunteering Officer, Treasurer, and Secretary shall be signatories for the SVS bank account.

	6. Meetings
	6.1. All meetings shall operate as outlined in the Laws of the Association.
	6.2. Committee meetings
	6.3. General Meetings

	7. Amendments
	7.1. This constitution may be altered at a General Meeting called for that purpose. The vote shall require a two thirds majority of present members to pass.
	7.2. A resolution for the alteration of the constitution shall be lodged in writing with the Secretary at least seven days prior to the General Meeting at which the resolution is to be considered.
	7.3. At least three weeks’ notice shall be given to members, including the proposed alteration.
	7.4. All such amendments shall be subject to approval of the SAB.

	8. Disaffiliation
	8.1. The committee may decide, in consultation with the DoSDA, that it is necessary or advisable to disaffiliate SVS from the Association.
	8.2. Such a decision must be confirmed by a two thirds majority of voting committee members.
	8.3. At least three weeks’ notice of such a vote shall be given, stating the proposed terms of resolution.
	8.4. If the vote passes, any assets held by SVS as defined by the SAB shall be retained by the newly independent SVS, subject to its reinstatement as a registered charity.



